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I Welcome from the Head

My vision for our students has been to improve the quality of
teaching & learning and to increase opportunities and experiences
for every student that we are privileged to teach.

The school has undergone a great deal of change since | arrived in 2018. Some of
these changes have been as a result of our own analysis and reflections on what
we needed to do better, some have come about through the amazing new building
project, and others have evolved as we have addressed our vision, ethos and
purpose as educators.

We want our students to ASPIRE; to want to be the best they can be, to seize
opportunities, be prepared to take risks and not be frightened of failure. We want
them to INNOVATE; to think outside the box, be creative and curious, to be proud
of who they are and to be able to work both collaboratively and independently.

We want them to show RESPECT; to be thoughtful and kind citizens who support
each other, members of our school and local community.

Our motto, Ad Astra, to reach for the stars, represents the high expe
we have for each member of our school community. Having dre
and a vision is an important driver to help keep us all me¢
learning journey purposeful and exciting. We war
we support and encourage everyone to be




Who We Are

@ We are an 11-16 comprehensive school

@ We are a7 form entry, 210 PAN

We are central to Redhill and have great access from the train
station, easily accessible to the coast and London

@ We are in SESSET along with The Ashcombe School and
Therfield School

@ Our last Ofsted Inspection was rated ‘Good’ in May 2023

Our students make good progress and we continue to work
hard to ensure their outcomes continue to improve

“Pupils are proud of their school. They know
that the staff work very hard to support
them”

(Ofsted 2023)
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The Role

ienced School Finance Manager to join our busy Finance
sible for managing the financial health of the school,
ulations, and providing strategic financial guidance to the
es a deep understanding of financial management,

ell as the ability to communicate effectively with various
tors, teachers, parents, and external auditors.

rucial role in developing and implementing financial

al reports, and overseeing the school's financial planning
Ll have a strong background in finance and accounting,
ent to supporting the educational mission of the school.
school's budget, monitoring cash flow, conducting

uracy and integrity of financial records. The School

for overseeing payroll, accounts payable and receivable,
uring financial audits.

yriented individual who can work independently and as
ncial goals. If you are passionate about education and
nagement, we encourage you to apply for this exciting

negotiable, Part time applications welcome)

0 £39,929 to £52,984 FTE dependent on

plus bank holidays)
during holidays




Benefits

Strong Induction Programme

Great CPD and training opportunities

Modern, spacious and well-equipped offices, staff room, teaching and
learning spaces

On-site parking

Confidential membership of Smart Clinic, our employee support service that
covers legal, health, financial and lifestyle support for all staff

Start the day with free morning porridge! Tea and coffee available

High Employer contribution to the Local Government Pension Scheme

Annual flu vaccinations

“Our people really are what
sets us apart, with a warm and
positive culture that challenges
and supports us to be our best

every day.”

“Our holistic approach is evident in our innovative
Excellence Programme designed to provide cultural
capital, a beautiful Ecology Area that stretches
alongside the Earlswood brook where we run our
Forest School, and extensive enrichment
opportunities.”




Role Description

r managing the financial health of the school, ensuring
and providing strategic financial guidance to the school's
p understanding of financial management, budgeting, and
ty to communicate effectively with various stakeholders,

, parents, and external auditors.

ing Body and SESSET, establish financial systems to

alth of the school, ensuring effective operation of all
ivities.

rs to produce an ‘Implementation Plan’ for the school,
nce matters.

he head and governing body.

cial audit, liaising with the appointed auditors as required.
ports, including all income and expenditure,

of month end and year end journals e.g. accruals,

Ll along with the reconciliation of control accounts.

s relating to the finance operation of the school.

and reconciled to funding allocations, cost is controlled and
d

s required and support school administration teams with
ns with parents and carers

services for the school ensuring that wherever possible
e for money by use of the most efficient procurement

e school.

ctivity of the school, including external lettings, holiday

the finance team are sharing relevant financial information
Senior Leadership Team drawing attention to any
dgets, standards funds, specialist sch
et capital projects,
IF bids and other

und donations from
mitted to the Inland
d expenditure.

rking with the
n at a loss.



Role Description Continued

e School’s Insurance brokers, dealing with the annual

ined.
asset registers (not including IT).
n the insurance policies.

e Operations & HR Officers to:

the school including tendering, terms and conditions, and
ffectiveness at all times.

es purchased by the school and negotiate with suppliers to

- e.g. telephone, reprographics equipment, catering, grounds

chool in submitting bids and other activities.

ible for the management of the payroll information and
directly employed staff.

ayroll provider is informed of overtime and additional hours by
e and additional hours.

and correcting the data where necessary.

nd accurately accounted for.

e with their agreed pay and conditions.

ensions etc.

Apprenticeship Levy Account is managed efficiently to ensure

School Development Plan and Individual Implementation
m and ensure that financial costings are included wherever

r sub-committee meetings and Leadership Meetings as

sional development,
related to school
in the day to day

development as
lan taking full
development
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Person Specification

d:

or related field

,CIMA) preferred

ce in financial management
lus

and accounting principles
skills

liance
L policies

L mission of the school

0 a satisfactory enhanced disclosure from the Disclosure

arding and promoting the welfare of children and young
rs to share this commitment

role please

Aspire Innovate Respect
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Aspire Innovate Respect
:

Closing date for applications is
10:00am Monday 24 March 2025

Applications will close early should a suitable candidate be appointed.

Interviews will be held on

TBC
For an informal discussion about the

e role please contact the HR manager,
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Follow us on

e [CERNE

Visit our website for more
information about our
school

www.carringtonschool.org

0 Carrington School Redhill

@carringtonschool
0 01737 764356



https://www.facebook.com/carringtonschool
https://www.instagram.com/carringtonschool/?hl=en-gb
https://www.facebook.com/carringtonschool

